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DRAFT Key Decision/Action Points from Board

D2N2 LOCAL ENTERPRISE PARTNERSHIP BOARD MEETING
Wednesday, 19 May, 2021
By Teams Dial-In
Chair

Elizabeth Fagan CBE

Minutes

Sally Hallam

1. Present and Apologies
D2N2 Board Members in Attendance
James Brand
Andrew Cropley
Michele Farmer
Tim Freeman
Clare James
Jayne Mayled
Cllr David Mellen
Cllr Chris Poulter
Becky Rix
Viv Russell
Cllr Simon Robinson
Prof Shearer West, CBE
David Williams
Susan Caldwell

Business Representative
F E Representative
Inclusion and Diversity Representative
Business Representative
Business Representative
Business Representative
Leader, Nottingham City Council
Leader, Derby City Council
Business Representative
Business Representative
Rushcliffe Borough Council, N2 representative
HE Representative
Deputy Chair/Business Representative
LEP Sponsor

Also in attendance
Cllr Keith Girling

Observer, Nottinghamshire County Council

Scott Knowles
Gill Callingham
Anthony May
Adrian Smith
Cara Prendergast
David Fletcher
Nicki Jenkins
Emma Alexander

CEO, East Midlands Chamber
Director at N E Derbyshire DC
CEO, Nottinghamshire County Council
Deputy CEO Nottinghamshire County Council
rep for Rushcliffe Borough Council
Director at Derby City Council
Director at Nottingham City Council
Executive Director, Derbyshire County Council

Officer Support
Sajeeda Rose
Tom Goshawk
Will Morlidge
Michelle Reynolds
Rob Harding
Kiran Birring

Chief Executive, D2N2
Head of Capital Programmes, D2N2
Head of Policy and Strategy
Operations Manager, D2N2
Head of Marketing and Communications, D2N2
D2N2 Investor Development Co-ordinator

Apologies
Apologies were received from Board members Graham Cartledge, Cllr Alex Dale, Cllr Barry
Lewis and Chris Lowry.
1.1 Welcome and Introductions
Elizabeth Fagan welcomed all to the meeting, extending particular welcomes to LEP
Sponsor, Susan Caldwell and to Cllr Keith Girling of Nottinghamshire County Council, who
was attending this meeting in an observer capacity prior to being formally sworn in at the end
of the month as Chair of Nottinghamshire’s new Economic Development and Strategic Asset
Management Committee and representative on D2N2 Board thereafter.
Cllr Girling would be replacing Cllr. Kay Cutts who had stepped down as the leader of
Nottinghamshire County Council. The chair had written to Cllr Cutts to thank her for her
contribution as a board member and formally recorded her thanks on behalf of the board and
executive.
1.2 Declarations of interest
The Chair reminded all Members that Declarations of Interest should be stated to be
recorded where an interest arose.
No declarations were made.
1.3 Minutes of last meeting and matters arising
The Minutes of the previous meeting held on 23 March, 2021 were confirmed as a true record
and actions were confirmed as having been completed.
2.1 Chair’s Report
Elizabeth Fagan introduced her report updating members on significant developments since
the last meeting, including:
i)
ii)
iii)
iv)

LEP Review;
East Midlands Freeport;
Advisory Boards update;
Partner engagement.

i)

LEP Review

The Chair informed Members that following changes to the function of LEPs signalled in the
Government’s March Budget, work was now under way to conduct the review of LEPs under
Minister, Paul Scully had been confirmed as the lead minister overseeing the LEP Review
with a review outcome expected by August, 2021 for implementation from 1 April, 2022.
In parallel to the LEP review, Neil O’Brien, MP for Market Harborough had been appointed to
head up a unit leading on the Levelling up white paper which was due in the Autumn which is
also likely to have implications on the future role of LEPs.
A number of roundtable information-gathering sessions were under way with stakeholder
representatives including local authorities and business representative organisations.
EF invited Sajeeda Rose to deliver a short slide presentation outlining the areas of focus and

proposed functions for LEPs going forward, before seeking comments from Members.
SR took Board through a presentation outlining the 4 workstreams, namely Objectives and
Functions, Geographies and Accountabilities, Representation and Interaction with Local
Government and Implementation and Funding.
The focus was currently on the first of these workstreams, where clarity on objectives would
inform functions and implementation.
Three proposed functions were being put forward, namely:
1
2
3

Continuing to fulfil a strategic role, providing Place-based economic expertise;
Identifying key local sectors and industries, then designing and delivering interventions
to make them more competitive; and
Co-ordinating tailored support for local businesses, ensuring the local offer meets local
needs. With this proposed function, consistency across all LEPs was key.

Scott Knowles confirmed to Board that the roundtable meeting he had attended had included
an eclectic mix of delegates from business, the universities and local authorities. He felt that
the meeting had been balanced, with feedback from all recognising the need for an entity to
be a co-ordinating body beyond local authority boundaries. Intelligence from other Chamber
contacts suggested that the roundtables were script-driven, with the same questions being
asked at each meeting.
Cllr Robinson voiced some concern by districts on how best to interact with LEPs going
forward in light of funding being re-routed through local authorities. He recorded thanks to
LEP staff for their ongoing support with selecting and shortlisting projects for bids.
Andrew Cropley highlighted an area where the LEP could support by providing a co-ordinating
role in identifying and disseminating information on bids and funding opportunities across the
whole D2N2 area.
Cllr Poulter expressed a desire to contribute to the review process and requested a meeting
with civil servants with the board so that board members could contribute directly.
EF confirmed that the review was Westminster led and local LEPs had no involvement in the
roundtables that were being held. She undertook to follow up with Rowena Limb on behalf of
Members to ensure that they had an opportunity to feed into the information that would
ultimately be sent back to Ministers.
ACTION: arrange feed in session for LEP Board with BEIS Area Director (SR/SH).
ii)

East Midlands Freeport

EF referred Board to the notes in her report.
Clare James reported that the priority for the airport was to get a Freeport Board established
quickly and progress to key principles of operation. Two names had been submitted for Chair
of the new Board and a decision was awaited from Leicestershire County Council. They were
pushing for LEP representation on the Board going forward to ensure regional coalescence
of the vision, and confirmed that there would be representation from the Development
Corporation to ensure alignment.
Cllr Mellen drew attention to the need for those outside the direct influence of the six
participating authorities but within the Freeport catchment area to have a voice in

development. This was particularly relevant for the two cities of Nottingham and Derby, given
the deprivation index for both and concerns over potential displacement within the catchment
area.
iii)

Advisory Boards Update

EF noted that all Advisory Boards would be meeting again in June and referred Members to
the written report.
David Williams for Place Board confirmed the focus of attention on pursuing a green energy
strategy for the region via the re-shaped Low Carbon Growth Group, as well as a housing
strategy to address local need focusing on modern methods of construction.
Viv Russell for Business Growth and Innovation Board highlighted work on Access to Finance,
investor readiness and internationalisation strategy as key areas of work for this group.

Partner Engagement
EF drew attention to the importance of the continuing good engagement with MPs from both
sides of the House given their increased role in influencing funding.
On inclusion, Michele Farmer informed Board of a positive meeting with Public Health
England and indicated that data would follow for Board to show progress being made with the
inclusion agenda.
Board NOTED the Chair’s report.
2.2 Delivery Plan 2021/22
Sajeeda Rose referred Members to the summary report and draft Delivery Plan as
circulated and sought comments from them prior to approving finalisation of the Plan for
submission to Government. She delivered a short slide presentation highlighting the
priorities building on the recovery and growth strategy and mirrored the work of the
Advisory Boards in areas such as low carbon and skills and underlined again the LEP’s
continuing role in championing the work of partners on matters including inward investment
and connectivity. It also set out the contractual delivery obligations for D2N2 in 2021/22.
Michele Farmer recommended that we strengthen the reference to inclusion within the
delivery plan.
Board APPROVED the Delivery Plan for 2021/22.
2.3 Chief Executive’s Report
Sajeeda Rose presented her report updating Board on items including:
a)
b)
c)
d)
e)

2020/21 Annual Performance Review Outcome;
Skills update;
Business and Innovation update;
Marketing and Communications update;
ESF update

and referred members to the detailed notes under each item.

She drew attention to the formal confirmation received from Government that D2N2 had met
all of its targets on strategy, delivery and governance and would now continue to focus on
delivering those areas for which it had responsibility as set out in the Delivery Plan.
Under Skills, Board was advised that Fiona Baker of Leicester and Leicestershire LEP would
be taking up post as the new Head of People and Skills from the end of July, 2021. SR
recorded thanks to Rachel Quinn for pulling together a challenging area of work to lead both
regionally and nationally.
Under Business and Innovation, Board noted that a new Manufacturing Advisory Panel was
being set up to support the sector around digitalisation and automation.
ACTION: Frank Horsley to invite West Notts College to join the Manufacturing Advisory Board.
Board NOTED the report.

2.4 Capital Programme Performance Update
The Chief Executive introduced a report providing an update on the performance of the
D2N2 Capital Programme and detailing the latest updates of programmes since the March
Board meeting.
SR confirmed the conclusion of the Local Growth Fund programme, with all projects
delivered and no underspend returned. Work was now under way to evaluate how projects
were progressing. Due to the pandemic, actual visiting of flagship programmes that were
open, such as Buxton Crescent, had yet to take place. The Silk Mill was opening on 21 May
and Nottingham Castle in June.
On the allocation of £44m GBF from last July, SR reported that 7 of 10 projects had now
been approved, whilst 3 remaining projects (Smartparc, NAMRC and Drakelow) were on
track and progressing well, leading to high confidence that all £44m would be delivered.
EF recorded thanks to SR and the team for the quality of the work in conjunction with
partners to ensure sustainable delivery of our investment programmes and development of
a pipeline of projects to mitigate the risk of any shortfalls, which had resulted in turning
around previous under-performance. The next stage would be to focus on delivery of the
outcomes from our investment to ensure the benefits were realised across the region.
Board NOTED the update report.

2.5 Development Corporation Update
Anthony May referred Board to his written report and spoke briefly to summary slides updating
Members on work to create EM Dev Co Ltd. Co-funded by local partners, this interim vehicle
was now a legal entity which would complete further work for delivery at the 3 proposed sites.
Following submission of the business case for a Development Corporation in March and
receipt of positive feedback, recruitment was under way for a staffing structure for EM Dev Co
Ltd. A timetable for plans was being drawn up to be put before the Alchemy Board (oversight
board) within weeks, Progress thereafter would depend on progress to legislate for a
Development Corporation.
The Chair thanked AM for the comprehensive update.

Board RECEIVED and NOTED the report.
2.6 Midlands Engine Overview and Update
AM took Board through a short presentation on the work of Midlands Engine, a partnership of
local authorities, LEPs, universities and business representatives led by Sir John Peace with
a remit to deliver pan-regional priorities for the Midlands.
He highlighted their focus on a range of initiatives including green growth, digitalisation, ME
Observatory, transport and inward investment. Attention was drawn to resources available
from the work of the Observatory, such as deep dive reports and economic impact monitoring
reports.
The Chair thanked AM for the summary presentation.
Cllr Mellen expressed some concern over duplication of effort, which he had observed from
working on LEP Board, Dev Co Board and Midlands Engine Board. He felt that Midlands
Engine did not always represent the opportunities within the East Midlands relative to that of
the West Midlands.
AM confirmed that one of the reasons for introducing a standing report to this committee was
to keep everyone informed and to avoid duplication. On the issue of making the case strongly
for the East Midlands, he undertook to raise this at an imminent meeting with Minister Pincher.
Board NOTED the report.
3 Any other business
None.
Date of next meeting
Wednesday, 7 July, 2021.

D2N2 LOCAL ENTERPRISE PARTNERSHIP
BOARD REPORT

DATE:

7 July, 2021

REPORT LEAD:

Sarah Wainwright

AGENDA ITEM:

2.1

TITLE:

Approval of the 2020/21 Draft D2N2 LEP accounts

INTRODUCTION
This report is to present the draft financial accounts for the period 1st April 2020 to 31st March
2021 for the D2N2 LEP to Board members. The D2N2 LEP became incorporated on the
29th March 2019 following the requirement to become a legal entity from April 2019 by
Government.
RECOMMENDATION
Board are asked to discuss and consider the audited financial statements in appendix 1.
Please note that the financial statements attached are draft, subject to the completion of the
auditor’s work and quality control review process.
SUMMARY OF REPORT
2020/21 is the second year of the requirement to file accounts with Companies House for the
D2N2 LEP. The company was incorporated on the 29th March 2019 and is limited by
guarantee of its members and does not have any share capital. HSKS Greenhalgh were
appointed in September 2020 to complete the audited accounts and to ensure the deadline
for returns to Companies House and HMRC were met.
The financial accounts have been prepared in accordance with United Kingdom Generally
Accepted Accounting Practice and the requirements of the Companies Act 2006. Following
on from this the accounts will be placed before the company at the Annual General Meeting
on the 21st September 2021.
The highlights to note are:
•
•

Grant income was higher in 20-21 due to having two capital programmes within year,
the Local Growth Fund and Getting Building Fund.
The 20-21 accounts show an operating deficit compared to last years large operating
surplus. The surplus last year was due to the balances being transferred across from
the previous two accountable bodies which this year we did not have. The deficit
represents the requirement to draw down from reserves from the Growing Places
Fund to cover the over programme of the Local Growth Fund.

•
•
•
•

Reserves are reduced by the draw down explained above.
Cash balances have been invested again by Derbyshire County Council on behalf of
the LEP, however Corporation Tax has to be paid on this income.
All income and expenditure received by organisations represented on the LEP Board
are shown in the Related Parties note for transparency.
All additional requirements required by the National Assurance Framework are
included in these accounts.

RECOMMENDATION
Based on the report I am recommending that they are approved by the board.

T
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D2N2 Local Enterprise Partnership
Strategic Report
for the Year Ended 31 March 2021
The Directors present their Strategic report for D2N2 Local Enterprise Partnership ("the Company") for the
period ended 31 March 2021.
Introduction
Established in 2010, The Derby, Derbyshire, Nottingham, and Nottinghamshire Local Enterprise Partnership
(D2N2 LEP) is one of the largest Local Enterprise Partnerships (LEPs) out of 38 across England.
Our role as a Local Enterprise Partnership is to support the economic growth across Derbyshire, Derby,
Nottingham, and Nottinghamshire. Steered by a business-led board, we work in partnership to create the
conditions to attract additional investment to build a stronger economy and unlock opportunities to create
future prosperity for the region.
The D2N2 LEP receives funds from the Government to address regional and national priorities. Once
secured, the funding is contracted to a wide range of delivery partners including local authorities, universities,
colleges, the voluntary community sector, and private training partners to deliver projects that drive economic
prosperity across the region.

T

Following a review into the governance and transparency known as the Ney Review in October 2017 and the
publication of Strengthened Local Enterprise Partnerships in July 2018, Government required all LEPs to
adopt a legal entity by April 2019. Government also required each LEP to have a single Accountable Body
and following a tendering process, Derbyshire County Council were selected as D2N2's single accountable
body for 2019/20 and 2020/21.

AF

The Company was incorporated on the 29 March 2019 and is limited by guarantee of its members and does
not have any share capital. The Company operates as a not-for-profit entity and receives financial support
from the four Upper Tier Authorities in addition to grants from Government.
Governance
The D2N2 LEP has continued to strengthen its overall governance and remains committed to seeking
opportunities for continuous improvement across all areas of our work.

R

The Board comprises six nominated representatives of the Local Authorities alongside 12 co-opted Directors
from across the private sector which includes one representative each from higher and further education, and
one representing inclusion and diversity.

D

They oversee the operation of the company in the delivery of activities to support economic growth, and the
development of economic strategy focused themes: Place; Business Growth and Innovation, and People and
Skills.
Each theme has an Advisory Board that reports to the main LEP board and advises on sector-specific
strategies and opportunities for growth. Each advisory board also includes at least one inclusion champion to
ensure our inclusion framework is embedded in all our decision making.
Our structures are continually reviewed to improve and optimise the delivery of our strategies and to ensure
we meet all the requirements set out by government in their review of LEPs in 2018. This year we have
increased board membership and diversity; and expanded our management and officer capacity to support
the development and delivery of our programmes.
The Local Assurance Framework sets out how the D2N2 LEP will continue the process of ensuring value for
money, prioritisation, appraisal, business case development and risk management for its Growth Deal
programme. It identifies the roles to be taken by the D2N2 LEP and its constituent Boards, by the
Accountable Body and by the promoters of projects. It also sets out the process to be followed in selecting
priorities for further Growth Deals or other funding programmes if appropriate.
The company's principal sources of income are Government grants (both capital and revenue) and grants
from constituent local authorities.
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D2N2 Local Enterprise Partnership
Strategic Report
for the Year Ended 31 March 2021
Current Economic Context
D2N2 benefits from a highly functional economic geography that is advantageously located at the heart of the
country. Our economy is the 4th largest outside London and the Southeast. It contributes £48.4bn in GVA to
the UK economy; with 16% growth since 2012.
However, the growth has not benefited everyone; there are significant differences in the socio-economic
conditions experienced across D2N2's communities and not all our people have the skills and qualifications to
share in the benefits of growth. Consequently, our productivity rates continue to lag behind the national
average.
The impact on the economy from Covid-19 has had a significant impact on our region, and we will need to
adapt and deliver new opportunities to recover and restore economic growth across the whole of D2N2.
Strategy and Collaboration
The D2N2 LEP works with government and local stakeholders to provide regional leadership on the economy.
We continue to identify barriers and solutions to growth and work with our partners to improve the regions
opportunities for prosperity.

T

In partnership with the Leicester and Leicestershire LEP (LLEP), the LEP led the successful East Midlands
Freeport bid - the UK's only inland Freeport. Based around East Midlands Airport, the proposal has the
potential to create 60,000 jobs and deliver over £2b to the local economy.

The three key guiding principles are:

AF

In light of Covid-19 and EU Exit, we revised and consolidated our previous strategies into our Recovery and
Growth Strategy (RGS), published in December 2020. The strategy has identified three guiding principles
which support specific propositions, that embrace the challenges and opportunities of new technologies and
global markets and addresses the issues impeding clean, productive, and inclusive growth across the D2N2
region.

1. Clean Growth: Lead the most ambitious carbon turn-around in the country.

R

2. Productivity: Lead a bold new way of bringing together the education and skills, innovation, and business
support systems to support our people and businesses to thrive.

D

3. Connectivity and Inclusion: Deliver connectivity-led growth to and for all parts of the D2N2 region.
The D2N2 LEP, like all other LEPs, was subject to an Annual Performance Review with Government in
January 2021 for the 2020/21 financial year across three themes, governance, delivery, and strategy.
Government re-confirmed for a subsequent year that D2N2 had met all expected requirements across all
three themes.
Delivery
The D2N2 LEP is contracted to manage funding from a range of different sources invested through the LEP
to deliver programmes and projects that will regenerate our communities and support our priorities.
2020/21 was the last year of the Local Growth Fund (LGF). Operating since 2015, the LGF programme has
spent £250.7m and generated an additional £287m of matched public and private funding to the region.
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D2N2 Local Enterprise Partnership
Strategic Report
for the Year Ended 31 March 2021
In 2020/21, the D2N2 LEP received an allocation of £40.1m. However, £41.9m was invested into projects,
including funding from the Growing Places Fund to cover the additional programme requirements. Those
projects are as follows:

AF

A46 Corridor
A61 Corridor
Automation and Robotics
Castleward
Facility for OMICS Research Metabolism
Gedling Access Road
HS2 Strategic Site
Mushroom Farm
N2 Town Centres
Nottingham City Hub
NTU MITF Centre
Nursing and Allied provision
Revitalising the Heart of Chesterfield
Riverside
Smart Wireless Innovation Facility (SWIFt)
Tollbar House
Top Wighay Farm
Woodville/Swadlincote Regeneration Route
YMCA Activity Village

T

Project Name

Grant
£
750,000
4,682,791
673,618
1,510,000
850,000
7,220,000
2,400,000
115,000
2,745,444
463,131
3,628,473
580,903
650,000
2,595,161
800,000
425,000
3,000,000
6,400,000
2,203,836
41,693,357
172,007

LEP Management & Feasibility Funds (LGF other costs internal and external)

41,865,364

D

Jobs
Homes
Learners

R

The LGF programme has delivered the following key outputs against the overall targets:
Outputs to date
16,173
1,984
2,897

Overall Target Jobs
29,000
10,700
2,000

In August 2020, the Government confirmed that the D2N2 LEP would receive £44.4m through the new
Getting Building Fund (GBF) to support capital projects across the LEP area. This money must be committed
and spent by the end of March 2022.
During 2020/21, the D2N2 LEP received an allocation of £22.2m from the GBF. A total of £6.0m was paid to
projects within 2020/21 with the remaining £16.2m paid to Derbyshire County Council using its freedom and
flexibilities as Accountable Body.
Project name
Centre of Excellence, Modern Construction and Digital Technologies
Glossop Town Hall, Market Hall and Municipal Buildings
Lindhurst
Transforming Nottingham's Southside
Turbine Innovation Centre
UK Electrification of Aircraft Propulsion Facility
Worksop Access to Skills Hub
Derbyshire County Council - Freedom and Flexibilities

Grant
£
500,000
310,312
156,091
324,113
356,223
3,875,656
436,431
16,241,174
22,200,000
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As well as capital growth activity, the D2N2 LEP has sought to increase the growth and competitiveness of
businesses in the D2N2 area. This included the flagship D2N2 Growth Hub and enhanced local services,
delivered by local authority partners.
The D2N2 LEP has also continued to play an important leadership role in the skills system. The LEP was
successful in securing extension funding for the Careers Hub in North Derbyshire and Department for
Education funding to pilot Digital Skill Bootcamps - further supporting career pathways for both adults and
young people across the region.
Risks and uncertainties
The main risks facing the D2N2 LEP are reliance on Government and European Funding to deliver
objectives, and a considerable uncertain political environment both locally and nationally.
The government has announced a review into the role of LEPs. With an expectation there will be significant
reduction in our capital budgets and potentially significant reduction in revenue programme funding going
forward. The outcome of the review is expected to conclude in the summer of 2021 which will determine the
future role and shape of the LEP.

T

The ongoing impact of COVID-19 will be under review going forward. Throughout 2020, the LEP supported
measures to mitigate the impact of the pandemic across our economy. This included refocusing our business
support and skills budgets to support businesses and employees most affected by Covid-19 and lockdown
measures.

AF

The true impact of the UK's exit from the EU has been masked by the impact of Covid-19. Nonetheless, it is
becoming clear that our businesses are experiencing increased friction around exports and imports, and there
are also emerging issues around workforce shortages, particularly in the agricultural sector. Through the
D2N2 Growth Hub we have provided transition support to businesses most affected by the impact of leaving
the EU, and we will continue to ensure where support gaps emerge, we adapt our offer to meet those needs.

R

ON BEHALF OF THE BOARD:

D

.................................................................
Elizabeth Fagan CBE - Director
Date: .............................................
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D2N2 Local Enterprise Partnership
Report of the Directors
for the Year Ended 31 March 2021
The directors present their report with the financial statements of the company for the year ended
31 March 2021.
DIVIDENDS
No dividends will be distributed for the year ended 31 March 2021.
DIRECTORS
The directors shown below have held office during the whole of the period from 1 April 2020 to the date of this
report.

Other changes in directors holding office are as follows:

D

R

AF

Paul Julian Harris - resigned 8 July 2020
Jane Samantha Howson - resigned 8 July 2020
Prof Kathryn Mary Mitchell - resigned 8 July 2020
Emma Louise Rigler - resigned 27 January 2021
Karen Smart - resigned 8 July 2020
Dawn Patricia Ward CBE - resigned 8 July 2020
Cllr Martin Edwin Thacker - resigned 8 July 2020
James Alexander Brand - appointed 8 July 2020
Andrew Cropley - appointed 8 July 2020
Cllr Alexander Guy Dale - appointed 8 July 2020
Michele Louise Farmer - appointed 8 July 2020
Tim Clive Freeman - appointed 8 July 2020
Prof Shearer Carroll West CBE - appointed 8 July 2020
Clare Joanne James CBE - appointed 27 January 2021
Rebecca Louise Rix - appointed 23 March 2021

T

Graham Stanley Cartledge CBE
Cllr Kathrine Lilian Cutts MBE
Elizabeth Fagan CBE
Cllr Barry Lewis
Katherine Jayne Mayled
Cllr Christopher Paul Poulter
Cllr Simon James Robinson
Vivian Geoffrey Russell
David Henry Williams
David Mellen
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D2N2 Local Enterprise Partnership
Report of the Directors
for the Year Ended 31 March 2021
STATEMENT OF CORPORATE GOVERNANCE ARRANGEMENTS
The D2N2 Board is committed to high standards of corporate governance and meets regularly. A number of
matters are reserved for the Board's approval, including the overall strategy for the company, annual budgets
and business plans, major items of expenditure on projects and funding requirements from key stakeholders.
The LEP Board has delegated responsibilities to the following sub-boards and committees,
constituted with terms of reference:

formally

Investment Board
The LEP Board has delegated its power to make financial decisions to the Investment Board. This includes
decisions relating to the Local Growth Fund, Growing Places Fund, Enterprise Zone Business Rates and
other appropriate LEP funding streams. The Board monitors the associated contracts of its investment
decisions with a quarterly board update.
Advisory Boards (Business Growth and Innovation, People and Skills, and Place)
The Advisory Boards support the D2N2 LEP Board in their mission to better push forward on objectives to
boost the LEP area's economic growth. Each Advisory Board provides regular progress updates to the main
D2N2 LEP Board and develops a work programme to drive forward their areas of responsibility.

T

D2N2 Growth Hub Executive Board (Sub Board to the Business and Innovation Board)
The Executive Board steers the activities of the Growth Hub, ensuring it is fit for purpose and fulfilling its
remit. The D2N2 Growth Hub offers support to start-ups, growing businesses, and companies who are ready
to scale up their operations.

AF

ESIF Committee
The ESIF Committee role is to prepare the local strategy for the investment of the D2N2 area's notional
allocation of European Structural and Investment funds (ESIF) to ensure they are invested to maximum
effect, and that delivery capability is in line with strategic priorities, and emerging risks are mitigated or
referred to the LEP Board for resolution.

R

Nominations and Remunerations Committee
The Nominations Committee oversees the identification, recruitment, and recommendation of the new
directors to the Board and oversees the effectiveness of the executive structure.

D

Scrutiny and Audit Arrangements
The D2N2 LEP utilises both Scrutiny and Audit committee arrangements within Derbyshire County Council;
this will also be extended to the chairs of the scrutiny committees across D2N2 to take in the process. The
D2N2 LEP's audit report is presented annually to the Investment Board.
The Scrutiny Committee will review the annual performance of the D2N2 LEP's governance and its funding
streams. The D2N2 LEP also makes an open offer to attend other Local Authority Scrutiny Committees in
their area and attend when requested.
Future developments
In light of the Covid-19 pandemic, the D2N2 LEP will need to ensure we are working from a new baseline of
economic performance and that we are able to address the new needs of the economy so that we can adapt,
recover, and grow.
We will continue to work with partners across the area to find innovative solutions to these problems as part
of our approach to delivering sustainable economic growth to the region. It is important we also provide
greater clarity on where the D2N2 LEP will take a leading role and those areas in which we will support our
local partners.
Qualifying third party indemnity provisions
The Company has put in place qualifying third party indemnity provisions for all the Directors and Officers of
the Company.
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D2N2 Local Enterprise Partnership
Report of the Directors
for the Year Ended 31 March 2021

Going Concern
The Directors have a reasonable expectation that the Company has adequate resources to continue in
operational existence for the foreseeable future. Thus, they continue to adopt the going concern basis in
preparing the annual financial statements.
STATEMENT OF DIRECTORS' RESPONSIBILITIES
The directors are responsible for preparing the Strategic Report, the Report of the Directors and the financial
statements in accordance with applicable law and regulations.
Company law requires the directors to prepare financial statements for each financial year. Under that law
the directors have elected to prepare the financial statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). Under company
law the directors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the company and of the surplus or deficit of the company for that period. In
preparing these financial statements, the directors are required to:

T

- select suitable accounting policies and then apply them consistently;
- make judgements and accounting estimates that are reasonable and prudent;
- state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
company will continue in business.

AF

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the company's transactions and disclose with reasonable accuracy at any time the financial position of the
company and enable them to ensure that the financial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the company and hence for taking reasonable steps for
the prevention and detection of fraud and other irregularities.

R

STATEMENT AS TO DISCLOSURE OF INFORMATION TO AUDITORS
So far as the directors are aware, there is no relevant audit information (as defined by Section 418 of the
Companies Act 2006) of which the company's auditors are unaware, and each director has taken all the steps
that he or she ought to have taken as a director in order to make himself or herself aware of any relevant
audit information and to establish that the company's auditors are aware of that information.

D

AUDITORS
The auditors, HSKS Greenhalgh, will be proposed for re-appointment at the forthcoming Annual General
Meeting.
ON BEHALF OF THE BOARD:

.................................................................
Elizabeth Fagan CBE - Director
Date: .............................................
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D2N2 Local Enterprise Partnership
Income Statement
for the Year Ended 31 March 2021

Year Ended
31/3/21
£

Notes
GRANT AND OPERATIONAL INCOME

3

Grant expenditure
GROSS SURPLUS

68,432,338

54,022,684

(68,186,168)

(52,897,151)

246,170

Administrative expenses

Other operating income
5

(1,195,790)

(1,064,030)

(70,257)

(1,064,030)

7

(DEFICIT)/SURPLUS BEFORE
TAXATION
8

408,885
26,975,556

(55)

-

(993,921)

26,975,556

(1,007,242)

26,897,868

(13,321)

D

(DEFICIT)/SURPLUS FOR THE
FINANCIAL YEAR

26,566,671

(993,866)

R

Tax on (deficit)/surplus

26,636,928

AF

Interest payable and similar expenses

70,164

T

Interest receivable and similar income

1,125,533

(1,310,200)

-

OPERATING (DEFICIT)/SURPLUS

Period
29/3/19
to
31/3/20
£

The notes form part of these financial statements
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(77,688)

D2N2 Local Enterprise Partnership
Other Comprehensive Income
for the Year Ended 31 March 2021

Notes
(DEFICIT)/SURPLUS FOR THE YEAR

OTHER COMPREHENSIVE INCOME

Year Ended
31/3/21
£

Period
29/3/19
to
31/3/20
£

(1,007,242)

26,897,868

-

TOTAL COMPREHENSIVE INCOME
FOR THE YEAR

D

R

AF

T

(1,007,242)

The notes form part of these financial statements
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-

26,897,868

D2N2 Local Enterprise Partnership (Registered number: 11914012)
Balance Sheet
31 March 2021
2021
£

Notes
CURRENT ASSETS
Debtors
Cash at bank

10

2020
£

27,190,860
404,670

27,561,437
138,146

27,595,530

27,699,583

1,704,904

801,715

NET CURRENT ASSETS

25,890,626

26,897,868

TOTAL ASSETS LESS CURRENT
LIABILITIES

25,890,626

26,897,868

25,890,626

26,897,868

25,890,626

26,897,868

CREDITORS
Amounts falling due within one year

RESERVES
Income and expenditure account

11

T

13

D

R

.................................................................
Elizabeth Fagan CBE - Director

AF

The financial statements were approved by the Board of Directors and authorised for issue on
............................................. and were signed on its behalf by:

The notes form part of these financial statements
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D2N2 Local Enterprise Partnership
Statement of Changes in Equity
for the Year Ended 31 March 2021
Retained
earnings
£

Total
equity
£

26,897,868

26,897,868

Balance at 31 March 2020

26,897,868

26,897,868

Changes in equity
Total comprehensive income

(1,007,242)

(1,007,242)

Balance at 31 March 2021

25,890,626

25,890,626

D

R

AF

T

Changes in equity
Total comprehensive income

The notes form part of these financial statements
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D2N2 Local Enterprise Partnership
Cash Flow Statement
for the Year Ended 31 March 2021

Year Ended
31/3/21
£

Notes
Cash flows from operating activities
Cash generated from operations
Tax paid

1

Period
29/3/19
to
31/3/20
£

274,048
(77,688)

(270,739)
-

196,360

(270,739)

Cash flows from investing activities
Interest received

70,164

408,885

Net cash from investing activities

70,164

408,885

266,524

138,146

Cash and cash equivalents at end of
year

2

138,146

AF

2

404,670

D

R

Increase in cash and cash equivalents
Cash and cash equivalents at
beginning of year

T

Net cash from operating activities

The notes form part of these financial statements
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-

138,146

D2N2 Local Enterprise Partnership
Notes to the Cash Flow Statement
for the Year Ended 31 March 2021
1.

RECONCILIATION OF (DEFICIT)/SURPLUS BEFORE TAXATION TO CASH GENERATED FROM
OPERATIONS
Period
29/3/19
Year Ended
to
31/3/21
31/3/20
£
£
(Deficit)/surplus before taxation
(993,921) 26,975,556
Finance costs
55
Finance income
(70,164)
(408,885)
(1,064,030)
370,577
967,501

Decrease/(increase) in trade and other debtors
Increase in trade and other creditors
Cash generated from operations

(270,739)

CASH AND CASH EQUIVALENTS

T

2.

274,048

26,566,671
(27,561,437)
724,027

Year ended 31 March 2021

Cash and cash equivalents

Cash and cash equivalents

1/4/20
£
138,146

31/3/20
£
138,146

29/3/19
£
-

At 1/4/20
£

Cash flow
£

At 31/3/21
£

138,146

266,524

404,670

138,146

266,524

404,670

138,146

266,524

404,670

ANALYSIS OF CHANGES IN NET FUNDS

Net cash
Cash at bank

D

3.

31/3/21
£
404,670

R

Period ended 31 March 2020

AF

The amounts disclosed on the Cash Flow Statement in respect of cash and cash equivalents are in
respect of these Balance Sheet amounts:

Total

The notes form part of these financial statements
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements
for the Year Ended 31 March 2021
1.

STATUTORY INFORMATION
D2N2 Local Enterprise Partnership is a private company, limited by guarantee, registered in England
and Wales. The company's registered number and registered office address can be found on the
Company Information page.

ACCOUNTING POLICIES
Basis of preparing the financial statements
These financial statements have been prepared in accordance with Financial Reporting Standard 102
"The Financial Reporting Standard applicable in the UK and Republic of Ireland" and the Companies
Act 2006. The financial statements have been prepared under the historical cost convention.
Going concern
The directors have assessed the balance sheet and likely future cash flows at the date of approving
these financial statements.

T

The directors have a reasonable expectation that the LEP has adequate resources to continue in
operational existence and to meet its financial obligations as they fall due for at least 12 months from
the date of signing these financial statements. Accordingly, they continue to adopt the going concern
basis in preparing the financial statements.

AF

Throughout the year under review, the COVID-19 pandemic has become a significant emerging risk to
the global economy. The directors continue to monitor the impact on the business on an ongoing basis.
.
At the time of approving these financial statements, the directors do not consider COVID-19 to impact
the LEP's ability to continue as a going concern and consider the balance sheet to be appropriately
valued.

R

Significant judgements and estimates
In the application of the company's accounting policies the directors are required to make judgements,
estimates and assumptions about the carrying amounts of the assets and liabilities that are not readily
apparent from other sources. The estimates and associated assumptions are based on historical
experience and other factors that are considered to be relevant.
Actual results may differ from these estimates. The estimates and the underlying assumptions are
reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in which
the estimate is revised if the assumption affects on that period, or in the period of revision and future
periods if the revision affects both the current and future periods.

D

2.
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
ACCOUNTING POLICIES - continued
Financial instruments
Basic financial instruments are initially recognised at the transaction price unless the arrangement
constitutes a financing transaction where it is recognised at the present value of the future payments
discounted at a market rate of interest for a similar debt instrument.
Such assets are subsequently carried at amortised cost using the effective interest method. Debt
instruments are subsequently measured at amortised cost.
Financial assets that are a measured at cost or amortised cost are reviewed for objective evidence of
impairment at the end of each reporting date. If there is objective evidence of impairment an
impairment loss is recognised immediately.

T

Financial assets are derecognised when:
- The contractual rights to the cash flows from the asset expire or are settled; or
- Substantially all the risks and rewards of the ownership of the asset are transferred to another party;
or
- Control of the asset has been transferred to another party who has the practical ability to unilaterally
sell the asset to an unrelated third party without imposing additional restrictions
Financial liabilities are derecognised when the liability is extinguished, that is when the contractual
obligation is discharged or expires.

AF

Taxation
The company operates as a not-for-profit entity and does not carry on a trade for tax purposes. As a
result the net deficit/surplus arising on these activities is non-trading and is exempt from corporation
tax. The company is liable to corporation tax on bank and other interest.

R

Deferred tax
Deferred tax is recognised in respect of all timing differences that have originated but not reversed at
the balance sheet date.
Timing differences arise from the inclusion of income and expenses in tax assessments in periods
different from those in which they are recognised in financial statements. Deferred tax is measured
using tax rates and laws that have been enacted or substantively enacted by the year end and that are
expected to apply to the reversal of the timing difference.

D

2.

Unrelieved tax losses and other deferred tax assets are recognised only to the extent that it is probable
that they will be recovered against the reversal of deferred tax liabilities or other future taxable profits.
Pension costs and other post-retirement benefits
The company contributes to a defined pension scheme. Contributions payable to the scheme are
amounts recharged to the company by East Midlands Chamber of Commerce who operate the
scheme and are charged to profit or loss in the period to which they relate.
Interest income
Interest income is recognised in the income statement on a cash basis when received.
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
2.

ACCOUNTING POLICIES - continued
Grant and operational income
Income consists of grant project income for specific projects, which is then distributed by the company
to third parties, and operational income to cover the day-to-day core funding requirements of the
company, such as administration and staff costs.
Government grants for projects are accounted for under the performance model as permitted by
Financial Reporting Standard 102. Government grants are recognised only to the extent that it is
probable that the economic benefits will flow to the company and the revenue can be reliably
measured.
Other government funding is recognised to the extent that it is probable that the economic benefits will
flow to the company and the revenue can be reliably measured.
Grant expenditure
Grant expenditure is recognised when there is a legal or constructive obligation, it is probable that
settlement is required and the amount can be measured reliably.

3.

AF

T

Value Added Tax
The company is ineligible to be registered for Value Added Tax and is therefore unable to recover input
VAT on costs incurred. Previously such input VAT was accounted for as a separate expense within
administrative expenses with the related cost included at its net value. With effective from 1 April 2020
all costs are included at their gross value, including any irrecoverable input VAT. Accordingly there is
no separate irrecoverable VAT expense from this date.
GRANT AND OPERATIONAL INCOME

The grant and operational income and deficit (2020 - surplus) before taxation are attributable to the
one principal activity of the company.

D

R

An analysis of grant and operational income by class of business is given below:

Grant project income
Operational income - external
Operational income - internal

4.

Year Ended
31/3/21
£
67,180,614
895,342
356,382

Period
29/3/19
to
31/3/20
£
52,293,857
1,539,901
188,926

68,432,338

54,022,684

EMPLOYEES AND DIRECTORS

Year Ended
31/3/21
£
714,851
77,197
67,172

Wages and salaries
Social security costs
Other pension costs

859,220
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Period
29/3/19
to
31/3/20
£
558,843
58,697
37,565
655,105

continued...

D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
EMPLOYEES AND DIRECTORS - continued
The average number of employees during the year was as follows:

Year Ended
31/3/21
Directors
Delivery team
Careers team

Period
29/3/19
to
31/3/20

17
14
4

17
11
3

35

31

The company does not directly employ any staff. Staff are employed by East Midlands Chamber of
Commerce who recharge payroll costs to the company. Details included in these financial statements
in respect of staff costs all relate to recharged values.

T

Staff paid in excess of £58,200 for the year, or the pro-rata equivalent for their period of employment
are as follows:

Salary and
Pension
other benefits contributions
£
£
90,533
11,306
61,426
4,896
55,226
10,490
56,971
8,104

Total
£
101,839
66,322
65,716
65,075

Salary and
Pension
other benefits contributions
£
£
89,703
7,011
56,584
4,511
14,386
-

Total
£
96,714
61,095
14,386

AF

Year Ended 31/3/21
Role

Period 29/3/19 to 31/3/20
Role

R

Chief Executive
Head of People and Skills
Head of Strategy and Growth
Head of Business Growth and Innovation

D

4.

Chief Executive
Head of People and Skills
Head of Strategy and Growth (January - March)
Head of Business Growth and Innovation (February March)

10,021

-

Year Ended
31/3/21
£
-

Directors' remuneration
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10,021

Period
29/3/19
to
31/3/20
£
-

continued...

D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
5.

OPERATING (DEFICIT)/SURPLUS
The operating deficit (2020 - operating surplus) is stated after charging:

Auditors' remuneration
Auditors' remuneration for non audit work

6.

Year Ended
31/3/21
£
6,000
3,000

Period
29/3/19
to
31/3/20
£
6,000
3,000

Year Ended
31/3/21
£
-

Period
29/3/19
to
31/3/20
£
26,636,928

EXCEPTIONAL ITEMS

T

Transfers in on commencement

INTEREST PAYABLE AND SIMILAR EXPENSES

Corporation tax interest

TAXATION

Year Ended
31/3/21
£
55

Period
29/3/19
to
31/3/20
£
-

Year Ended
31/3/21
£

Period
29/3/19
to
31/3/20
£

D

8.

R

7.

AF

Exceptional items are funds previously held by the D2N2 LEP prior to incorporation that were
transferred into this new company. Further details are given in note 13.

Analysis of the tax charge
The tax charge on the deficit for the year was as follows:

Current tax:
UK corporation tax

13,321

77,688

Tax on (deficit)/surplus

13,321

77,688

UK corporation tax has been charged at 19% (2020: 19%) on net interest received only to a value of
£70,109 (2020: £408,885).
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
9.

AMOUNTS COMMITTED TO SUPPLIERS
Amounts committed to suppliers for the purchase of goods, works and services during the period were
as follows:

Overhead expenditure (LEP running costs)
Less: Staff costs (including travel allowances)
Bad debts
LEP contribution to Freeport bid

2021
£
1,309,775
(861,010)
(180,000)
(17,818)

2020
£
1,195,737
(655,105)
(179,695)
-

Local Growth Fund other costs - external
Getting Building Fund other costs - external
Other grant expenditure

250,947
104,580
43,764
3,787,777

360,937
103,725
2,623,021

4,187,068

3,087,683

DEBTORS

AF

10.

T

Further information is given in note 4 and on pages 30 and 31.

R

Amounts falling due within one year:
Other debtors
Due from related parties
Growing Places Fund loans advanced
Cash held by Derbyshire County Council

D

Amounts falling due after more than one year:
Growing Places Fund loans advanced
Due from related parties

Aggregate amounts

11.

2021
£

2020
£

786,616
162,869
205,470
21,000,000

94,977
385,283
3,164,246
21,500,000

22,154,955

25,144,506

2,217,783
2,818,122

2,416,931
-

5,035,905

2,416,931

27,190,860

27,561,437

2021
£
13,376
1,057,368
603,635
30,525

2020
£
77,688
479,165
234,062
10,800

1,704,904

801,715

CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Tax
Other creditors
Due to related parties
Accrued expenses
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
12.

FINANCIAL INSTRUMENTS
2021
£
Financial assets measured at cost

2020
£

27,595,530

27,699,583

1,704,904

801,715

Financial liabilities measured at cost

Financial assets measured at cost comprise debtors, loans advanced, cash held by Derbyshire County
Council and cash at bank.
Financial liabilities measured at cost comprise taxation, other creditors and accrued expenses.
RESERVES

Year ended 31 March 2021

33,842
113
13,287
220,509
782,502
(86,145)
141,405
230,471
(1,343)
19,285
-

R

Revenue Projects
Careers and Enterprise
Resource Funding
Energy Strategy
Enterprise Zones
Growing Places Fund
Growth Hub
HS2 Development Corporation
HS2 Growth Strategy
HS2 Toton Station
Key Management Account
Local Growth Fund
Skills Analysis Panel
TDE Programme
Getting Building Fund

Core Funding
General Reserve

Capital Projects
Growing Places Fund
Getting Building Fund

Net income/
(expenditure)
in period
£

AF

Balance at 1
April 2020
£

T

Reserves represent cumulative surpluses or deficits, net of other adjustments as follows:

D

13.

33,936
174,364
3,768
(20,784)
(20,000)
623,421
(1,109)
(1,779,008)
(15,403)
9,817

Balance at
31 March
2021
£

Inter-fund
transfers
£
21,761
86,145
1,343
1,779,008
-

89,539
113
13,287
394,873
786,270
(20,784)
121,405
853,892
(1,109)
3,882
9,817

1,353,926
712,734
662,235

(990,998)
121,524
42,232

1,888,257
(109,249)

2,251,185
834,258
595,218

2,728,895

(827,242)

1,779,008

3,680,661

24,168,973
-

(180,000)
-

(1,779,008)
-

22,209,965
-

26,897,868

(1,007,242)
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25,890,626
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
Period ended 31 March 2020
Transfers in
on
commencement
£
Revenue Projects
Careers and Enterprise
Resource Funding
Energy Strategy
Enterprise Zones
Growing Places Fund
Growth Hub
HS2 Development Corporation
HS2 Growth Strategy
HS2 Toton Station
Key Management Account
Local Growth Fund
Skills Analysis Panel
TDE Programme

(93,202)
(23,516)
(382)
220,509
194,003
(86,145)
(39,701)
(469,176)
(1,343)
(55,715)
(15,167)

T

127,044
23,629
13,669
588,499
181,106
699,647
75,000
15,167

Net income/
(expenditure)
in period
£

(369,835)
712,734
97,736

1,353,926
712,734
662,235

2,288,260

440,635

2,728,895

24,348,668

(179,695)

24,168,973

26,636,928

260,940

26,897,868

D

R

Capital Projects
Growing Places Fund

33,842
113
13,287
220,509
782,502
(86,145)
141,405
230,471
(1,343)
19,285
-

1,723,761
564,499

AF

Core Funding
General Reserve

Balance at
31 March
2020
£
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
OTHER FINANCIAL COMMITMENTS
As at the balance sheet date the company had commitments to the following projects:
To be paid from the Local Growth Fund
2021
£
Riverside, Bakewell
A61 Corridor - 21st Century Transport
Gedling Access Road
HS2 Strategic Sites
Nottingham City Hub
N2 Town Centres
NTU Medical Technologies Innovation Facility

-

2020
£
2,595,160
1,165,791
7,220,000
2,400,000
463,131
2,745,444
3,628,473

-

20,217,999

To be paid from the Getting Building Fund

T

18,723,174

2020
£
-

R

AF

Glossop Town Hall, Market Hall and Municipal Buildings
Lindhurst
Transforming Nottingham's Southside
Turbine Innovation Centre
UK Electrification of Aircraft Propulsion Facility (UKEAPF)
Worksop Access to Skills Hub

2021
£
1,689,688
2,843,909
7,665,887
235,777
3,724,344
2,563,569

Payments will be made from future years fund allocations received.
As at the balance sheet date the company had committed funds of £2,181,878 from the Growing
Places Fund (Capital Projects) to be advanced by way of loan to Nottingham City Council in respect of
the Boots Enterprise Zone.

D

14.
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
RELATED PARTY DISCLOSURES
D2N2 Local Enterprise Partnership is a strategic organisation which has a revenue budget that covers
operating costs that is reflected in these accounts. The majority of the revenue is given by Government
for this purpose via the accountable body.
The LEP also secures large amounts of capital funding from Government that is used to invest in
transport schemes, infrastructure and to provide loans and grants to companies. The requirement of
Government is to use accountable bodies to hold and manage these large amounts of public money.
The LEP does not qualify as an accountable body and to date Derbyshire County Council have acted
as this body on behalf of the LEP.
During the year the LEP received income from, made payments to and had amounts outstanding at the
balance sheet date with partner councils and other related parties, by virtue of common directors, as
follows:
Year ended 31 March 2021
Derbyshire
County
Council
£'000

(63)
(25)
(52)

(220)

(140)

High Peak
Borough
Council
£'000

(63)
-

(63)
(12)
-

(3)
-

(63)

(75)

(3)

AF

Expenditure
recognised during
year:
Capital projects
Revenue projects
HS2
Service Level
Agreement

(63)
(157)
-

R

Income recognised
during year:
Matching Fund
Enterprise Zones
Revenue projects
Interest on balances

Nottinghamshire County
Council
£'000

Nottingham
City Council
£'000

T

Derby City
Council
£'000

1,510
52
-

27,324
-

787
97
5

13,478
1,381

310
-

-

107

-

-

-

1,562

27,431

889

14,859

310

Net
(income)/expenditure

1,342

27,291

826

14,784

307

Amounts outstanding
as at 31 March 2021:
Due from

157

6

2,818

-

-

-

-

D

15.

Due to
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(25)

(579)

-
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
Rushcliffe
Borough
Council
£'000

Expenditure
recognised during
year:
Capital projects
Revenue projects
HS2
Service Level
Agreement

-(12)
-

-

-

(6)
-

(12)

-

-

(6)

674
-

3,876
-

750
-

R

Due to

-

-

674

3,876

-

(6)

738

674

3,876

-

-

-

-

-

-

-

-

D

Amounts outstanding
as at 31 March 2021:
Due from

-

-

AF

750

Net
(income)/expenditure

Toyota Motor
Manufactg.
(UK) Ltd
£'000

University of
Nottingham
£'000

T

Income recognised
during year:
Matching Fund
Enterprise Zones
Revenue projects
Interest on balances

West Notts
College
£'000
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D2N2 Local Enterprise Partnership
Notes to the Financial Statements - continued
for the Year Ended 31 March 2021
Period ended 31 March 2020
Derbyshire
County
Council
£'000

Derby City
Council
£'000

Nottinghamshire County
Council
£'000

Nottingham
City Council
£'000

(426)
(63)
(259)
(83)

(63)
(35)

(20,704)
(63)
-

(1,351)
-

(116 )

(20)

Total income

(2,182 )

(214 )

(20,787 )

5,939
51
-

2,264
15
-

-

5,990

3,808

Amounts outstanding
as at 31 March 2020:
Due from

(63)

(5)

5,430
1,407

-

107

-

-

-

2,386

18,911

6,837

-

2,172

(1,876)

6,774

(5)

D

Net
(income)/expenditure

R

Total expenditure

-

(5)

18,774
46
91

AF

Expenditure
recognised during
period:
Capital projects
Revenue projects
HS2
Service Level
Agreement

(63)
-

T

Income recognised
during period:
Transfer of funds from
previous accountable
body
Matching Fund
Enterprise Zones
Revenue projects
Repay of Growing
Places Fund loans
Interest on balances

High Peak
Borough
Council
£'000

330

35

20

-

-

-

129

-

105

-

Due to

Amounts due from and to partner councils are included in debtors and creditors respectively.
During the year professional services to a value of £15,378 (2020: £29,850) were received from East
Midlands Business Limited (2020: PHI Advisory) which has one director in common with D2N2 Local
Enterprise Partnership.
16.

LIMITED BY GUARANTEE
The company is a private company limited by guarantee and consequently does not have share
capital. Each of the members is liable to contribute an amount not exceeding £1 towards the assets of
the company in the event of liquidation.

17.

ULTIMATE CONTROLLING PARTY
There is no one ultimate controlling party.
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D2N2 Local Enterprise Partnership
Detailed Income and Expenditure Account
for the Year Ended 31 March 2021
Year Ended
31/3/21
£
Grant and operational income
Grant project income
Operational income - external
Operational income - internal

£

67,180,614
895,342
356,382

Period
29/3/19 to 31/3/20
£
£
52,293,857
1,539,901
188,926

68,432,338

Other income
Transfers in on commencement
Bank interest received
Interest received on deposits
Loan interest received

Carried forward

33,919

-

43,764
255,344
3,787,777

105,551
2,623,021

68,186,168

52,897,151

246,170

1,125,533

R

31
52,163
17,970

D

Expenditure
Rent and services
Wages
Social security
Pensions
Computer costs and website
Telephone
Postage and stationery
Advertising
Travelling
Repairs and renewals
Room hire and catering
Insurance
Sundry expenses
Recruitment
Training
LEP network
Midlands Engine
Other contributions
Irrecoverable VAT

46,208,784
83,374
103,725
3,772,696
-

AF

GROSS SURPLUS

41,693,357
67,427
104,580
22,200,000

T

Grant expenditure
Local Growth Fund grants awarded
Local Growth Fund other costs - internal
Local Growth Fund other costs - external
Enterprise Zone grants awarded
Getting Building Fund grants awarded
Getting Building Fund other costs internal
Getting Building Fund other costs external
Other grant costs - internal
Other grant costs - external

54,022,684

70,164

27,045,813

316,334

28,171,346

66,032
714,851
77,197
67,172
18,740
3,636
3,804
20,522
2,090
242
4,032
5,211
1,720
8,400
24,000
17,818
-

1,035,467

26,636,928
4,263
116,400
288,222

64,737
558,843
58,697
37,565
13,597
2,502
4,722
12,689
4,529
525
12,676
3,360
11,576
4,688
8,281
7,000
40,000
35,000
35,591
316,334

916,578

This page does not form part of the statutory financial statements
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28,171,346

D2N2 Local Enterprise Partnership
Detailed Income and Expenditure Account
for the Year Ended 31 March 2021

Brought forward
Legal and professional fees
Auditors' remuneration
Auditors' remuneration for non audit
work
Bad debts

Year Ended
31/3/21
£
£
1,035,467
316,334
85,308
6,000
3,000
180,000

Period
29/3/19 to 31/3/20
£
£
916,578
28,171,346
90,464
6,000
3,000
179,695

1,309,775

1,195,737

(993,441)
Finance costs
Bank charges
Corporation tax interest

425
55

53
480
(993,921)

D

R

AF

T

NET (DEFICIT)/SURPLUS

This page does not form part of the statutory financial statements
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26,975,609

53
26,975,556

DATE:
REPORT LEAD:
AGENDA ITEM:

7 July 2021
Elizabeth Fagan
2.2

TITLE:

Chair’s Report

1.

INTRODUCTION

1.1

This report updates members on our activities since the last Board meeting on the
following areas
•
•
•
•
•

LEP Review
Advisory Board updates
Levelling Up White Paper
Board and Executive team changes
Partnership engagement

2.

RECOMMENDATION

2.1

Board is asked to NOTE the report.

3.

LEP REVIEW

Work on the LEP review is continuing to progress, led by the LEP network with strong input
from the LEPs in developing responses to the workstreams outlined in the LEP Review –
Objectives and functions; Geography; Accountability and Implementation; and interaction
with local authorities, and funding.
Whilst the workstreams are progressing, the original timeframes have been delayed and
therefore it is unlikely that it will be completed by August 2021 as initially envisaged.
Part of the delay is linked to the parallel work underway on the Levelling Up White Paper led
by the Cabinet Office, and the links with the role of LEPs in supporting the economic
ambitions of the levelling up policy.
Therefore, we have no clear indication on timescales for the outcome of the LEP review and
hope to have a statement from Government by August on the direction of travel and likely
timeframes for the review to be completed that reflects the Levelling up White paper due in
September/Autumn 2021.
4.

ADVISORY BOARDS

Business Growth and Innovation
•
•
•

Meeting date: 2 June 2021
Chair: Viv Russell
Next meeting date: 2 September 2021

The Business Growth and Innovation Advisory Board continued the focus on
manufacturing sector support by receiving a presentation on the Manufacturing Growth
Programme. This followed the successful lobbying of Government to extend the ERDF
funded national programme to D2N2.

As agreed at the last meeting, a new Manufacturing Advisory Panel, chaired by Martin
Rigley MBE, has been established and will meet for the first time on 30 June, 2021. The
group will advise both on local policy and delivery, focusing on promoting industrial
digitalisation, and working collaboratively to recover from the pandemic. This will feed into
shaping an East Midlands wide Manufacturing Conference at the end of the year in
collaboration with our neighbouring LEPs and Make UK.
The Advisory Board also received and endorsed a new dashboard which monitors progress
on delivering the productivity priorities of the D2N2 Economic Recovery and Growth
Strategy. The dashboard reports on activity across 3 broad themes of Enterprise/Business
Support, Innovation and Trade & Investment.
People and Skills
•
•
•

Meeting date: 10 June 2021
Chair: Nick Booth
Next meeting date: 8 September 2021

Firstly, I would like to thank Nick Booth from Uniper who chairs our Skills for Growth
Subgroup for stepping in to chair the People and Skills Advisory Board. Nick kindly
stepped in when Shearer was called away at short notice.
One of the key items discussed was the gap between the needs of the manufacturing sector
in our region and the current skills provision, which is particularly acute in level 4 and 5. We
reported last time that similar gaps for skilled technicians have been identified across the low
carbon sectors that we will need to hit Net Zero. This puts into focus how critical it is for the
region that the bid from Chamber and FE partners for a Local Skills Improvement Plan
trailblazer is successful.
On Careers and Young people, we will have a presentation at the board from Dan
Heffernan on the roll out of the Careers Hub model across D2N2. The Careers and
Enterprise Company is funding most of the cost of roll-out on the basis that they see the
D2N2 Enterprise Adviser Network as national best practice.
The Employment Subgroup has been steering our national pilot of digital bootcamps. I am
pleased to say that we found out last week that we’d been successful in securing funding for
four of the five additional streams that we had bid for in the latest round. This is a bid we
developed in partnership with colleagues in Lincolnshire, another example of successful
cross-border working in the East Midlands. This means a further £2m of investment into key
skills for the region, namely:
•
•
•
•

Coding and Software development
Digital marketing
Cyber security
IT networking and Infrastructure

Finally on people and skills, I am delighted to confirm that the Derby and Loughborough bid
for an Institute of Technology was approved to go forward to full bid and we wish them well
in the next stage.
Place
•
•
•

Meeting date: 9 June 2021
Chair: David Williams
Next meeting date: 6 October 2021

The board received a report from the new Local Carbon Growth Group, details of which
are included in the CEOs report. This group is the result of us re-casting our former Energy
Strategy Group in the light of the Government’s ten-point plan for green growth.
While energy of course remains a key part of the net zero story, we are also committed to
addressing issues around innovation and skills; supporting businesses to decarbonise and
making the most of the potential low carbon development sites around the patch, not least
the Freeport. The addition to the group of Cadent and BT alongside Western Power will help
us start to build a clearer picture of the investment the region needs.
The board also received a presentation from Richard Bradley, Head of Strategy from
Midlands Connect (MC), on their analysis for decarbonising transport and how MC would
be supporting the region over the next few years.
He reported that the 2017 Transport Strategy was being refreshed in light of Covid, climate
change and new/emerging Government policy such as on levelling up.
A key part of MC work included development of a regional carbon baseline tool. Evidence
showed that 309m tonnes of carbon needed to be saved from current transport habits. Work
was under way to consider how to get the message out to the public and to engage their
support by emphasising the benefits of tackling the problem, namely on improved air quality,
health and wellbeing and delivering green economy jobs.
Decarbonising surface transport was a key target on which to focus, with the aim of net zero
by 2050. A specific focus would be on rural transport, where work would be undertaken with
partners to substitute trips, shift modes of transport and switch fuels.
3.

CROSS CUTTING THEMES, AND THE LEVELLING UP WHITE PAPER

We continue to take a horizontal look across the Recovery and Growth Strategy to make
sure we are maintaining our focus not just on the work of the Advisory Boards and
Investment Board but also at the crosscutting issues that are relevant to all our work.
Two key elements of this are:
•
•

ensuring that our work addresses the needs of all parts of the region, whether urban,
town or rural; and
embedding our social inclusion framework across our workstreams.

Will Morlidge is going to present an update on the strategy implementation at the board
meeting and will provide further details on how we are embedding the cross-cutting issues
set out above.
This work will also help to ensure that the D2N2 area can respond effectively from a solid
evidence base to the Levelling Up White Paper.
Recent intelligence suggests that key themes in the White Paper will include:
•
•
•
•

raising living standards.
improving public services.
growing the private sector; and
increasing opportunities

The East Midlands LEPs have agreed in principle to undertake a shared piece of research
on the ‘Levelling Up’ challenges across the East Midlands to help position the region to
respond to the white paper.

4.

CHANGES TO THE BOARD AND EXECUTIVE TEAM

I am delighted to formally welcome Cllr. Keith Girling to the board as the representative for
Nottinghamshire County Council replacing Cllr Kay Cutts MBE. Cllr. Girling is the Chair of
Nottinghamshire County Council’s Economic Development Committee.
However, it is with regret that we say goodbye to two of our board members who will be
leaving us as of this meeting.
Michele Farmer from the Princes Trust who has been our Inclusion representative has
confirmed that she will be stepping down from the D2N2 board as she will be leaving her role
at the Princes Trust to take up a new role outside of the region.
Jayne Mayled, our SME and private sector board member will also be stepping down after
this board meeting due to personal and business reasons.
I would like to thank both Michele and Jayne for their support and contribution to the work of
the D2N2 board and wish them both well.
Considering the ongoing LEP review and the potential for a changed focus my
recommendation would be to await the outcome and then recruit replacement board
members with experience and skills relevant to the new role.
Finally, as you know Sajeeda, D2N2’s CEO, will also be leaving at the end August 2021 to
take up a new role with Nottingham City Council. Because of the LEP review we are out to
recruit an interim chief executive to provide continuity until we know the outcome of the
review. The closing date for applications is 5 July, 2021.
5.

PARTNERS ENGAGEMENT

Since the last board meeting, I have met a range of partners including both the Conservative
and Labour group MPs, and the East Midlands LEP chairs.
I have also been delighted to be able to visit in person some of key projects we have
invested in the region through the Local Growth and Getting Building Funds to see the
progress they are making. I attended a ceremony to mark the official start of the Lindhurst
Development in Mansfield and visited the Museum of Making in Derby and the new
Sustainable Construction centre at Chesterfield College.
Elizabeth Fagan
Chair
7 July, 2021

Welcome to the latest edition of the D2N2 Economic Recovery Report. This report pulls
together information from across the region to understand the impacts of Covid19 on our
economy. For previous editions of the D2N2 Economic Recovery Report, please visit here.

D2N2 ECONOMIC RISK & RECOVERY
We track a number of high-level indicators to give a snapshot of the D2N2 area’s progress
towards recovery.
Round-up of actual data
A brief overview of monthly or higher frequency indicators at a local level are available below.

Green colour on the key metrics show better outcomes compared to the national average

Coronavirus Job Retention Scheme (CJRS), which supports employers in paying their
employees furloughed from 1 March 2020, has seen a decrease in claims in May 2021 with a
total of 95,600 D2N2 jobs supported through the scheme. The main sectors remain
accommodation and food services, and wholesale and retail trade - accounting for 45% of all
claims.
Self-Employment Income Support Scheme (SEISS) provides support for self-employed
individuals whose business has been adversely affected by Covid-19 through a series of grants.
The number of claims received up to 9 May 2021 (totalling 45,500) is lower compared to

January 20211. A third of all claims were in the Construction sector. A more detailed analysis of
the latest CJRS and SEISS data will be available here.
Unemployment and work-related benefit claims continues to follow a slow recovery path
decreasing by 10.0% from the May 2020 peak and the most recent data for May 2021.
Nationally, the claimant count has decreased by 5.9% over the same period. In May 2021, the
D2N2 claimant count was at 73,250 compared to 81,370 last May. Claimants as a percentage of
the working age population are 5.3% in D2N2 compared to 6.0% nationally. A more detailed
analysis of the latest claimant count data is available here.
Job vacancies have recovered since last year’s lows and April’s figures show a 59.4% increase
from May 2020 levels, compared to a 39.8% increase nationally. The number of job vacancies in
D2N2 now exceeds the number of unemployment claimants.
Notifications of redundancies (HR1) 2 are significantly lower compared to the levels seen in
June, July and November 2020. In May 2021, manufacturing continues to account for a large
proportion of notifications, followed by education and professional, scientific and technical
activities. Nationally in April 2021 the sectors with most notifications of redundancies were
manufacturing, financial and insurance activities, and education.
HR1 notifications by sector and month in D2N2

D2N2 workplace activity in June was around 25% below the pre-pandemic baseline3, according
to Google mobility data for D2N2, which has been trending upwards since January. At the end
of May, visits to retail and recreation locations has exceeded the baseline levels for the first
time since August 2020 and is currently slightly below the baseline levels (-3%).

1

Claims for the third SEISS grant received up to 31st January 2021. Claims for the fourth grant were opened on 22
April 2021 and the data release covers claims submitted up to May 9 th.
2
HR1 form is a redundancy notification which must be completed when an employer proposes making twenty or
more employees redundant. It is used to inform the Redundancy Payments Service of potential redundancies
within the business. The data were shared by CLGU with strict non-disclosure requirements, which is why the
actual numbers are not displayed on the provided chart.
3
The baseline is the median value, for the corresponding day of the week, during the five week period 3 Jan – 6
Feb 2020.

Workplace mobility trends in D2N2, Google

Retail and Recreation mobility trends in D2N2, Google

Negative impact of Covid-19 on ambitious businesses has decreased over time. Beauhurst
estimate that, as of June 1st, around 1.9% of businesses in D2N2 are still facing a high level of
risk whilst 34.2% potentially expect a positive outcome. Nationally a slightly higher proportion
of ambitious businesses are experiencing high levels of risk (2.8%) and a lower percentage are
potentially expecting positive outcomes (31.0%).
Covid-19 business impact over time in D2N2, Beauhurst

Estimates of Covid-19 impact based on national surveys
In collaboration with Nottingham Trent University and the University of Nottingham, D2N2 LEP
has published an online tool showing quarterly estimates of private sector employment, sales
and investment at local authority level based on Decision Maker Panel (DMP)4 and Business
Register and Employment Survey (BRES).
The estimates show that in Q2 2021 private sector employment, sales and capital expenditure
are below the levels expected without the impact of Covid-19 by 6.5%, 10.2% and 12.6%,
respectively. These indicators are not expected to fully recover until after 2022.
According to the estimates, D2N2 areas impacted more than the average in terms of private
sector jobs are likely to be Derbyshire Dales, Newark and Sherwood, High Peak, Mansfield,
Nottingham, Erewash and Gedling.

4

The DMP is a monthly survey of Financial Officers from small, medium and large UK businesses that is used to
monitor developments in the economy and to track businesses’ views. With over 9,000 executives from UK SMEs
and large companies from a broad range of industries participating in the study, the panel is designed to be
representative of the UK business population, excluding a small number of sectors. Data are based on responses to
the question: “Relative to what would have otherwise happened, what is your best estimate for the impact of the
spread of coronavirus (Covid-19) on the sales/employment/capital expenditure of your business in 2020 Q2, 2020
Q3, 2020 Q4, 2021 Q1, 2021 Q2, 2021 Q3, and 2022+?"

LINKS TO DATA ON D2N2
D2N2 maintains a number of datasets to help inform decision making.
Our D2N2 Economy Dashboard summarises key monthly and medium term trends from official
data, together with trend data from Google Mobility and provides a forward look at potential
trends in sales, employment and investment based on the findings of the Decision Makers’
Panel. Each page shows a D2N2 perspective and can be filtered down to district level.
Other dashboards that are regularly maintained include:
• Claimant count tracker
• Furlough tracker
• Analysis of occupations and vacancies
• Economic Impact of Covid-19 on Local Authorities
Historic dashboards – no updates planned:
• Jobs regarded as teleworkable during Covid-19 lockdown
• Growth Hub survey data 2020
• Key data on Towns Fund areas 2020
• Apprenticeships in 2020
• Labour Market Dashboard
Data on D2N2:
• Updates on projects funded by D2N2
• ONS D2N2 profile
Midlands Engine Observatory :
• Regional Economic Impact Monitor
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TITLE:

Chief Executive Officer’s Report

1.

INTRODUCTION

1.1

This report provides key activity updates to the Board on the following areas:
•
•
•
•
•

People and Skills
Business and Innovation
Place
Inclusion
Marketing and Communications

2.

RECOMMENDATION

2.1

Board is asked to NOTE the report.

3.

PEOPLE AND SKILLS UPDATE

Careers and Young People
Dan Heffernan will cover the expansion of our Careers Hubs across the D2N2 area in detail
at the board meeting.
We continue to ensure we align the Enterprise Advisor Network with ESF and other
provision to maximise use of resources. We are keen to work with LA partners on any
careers-related projects stemming from the Community Renewal Fund to ensure alignment.
The Careers and Young People group agreed a strong focus on digital skills and careers.
This will include youth digital bootcamps through the summer holidays, a digital skills expo in
November and curriculum linked learning materials accessed through the Careers Gateway.
Skills For Growth
We know a key element of the analysis by the Skills for Growth Group has identified that
there is insufficient level 4/5 provision available. We are working with HE and FE to find
potential solutions.
The group is also mapping the innovation assets in the D2N2 area. This work will help us to
better understand the innovation eco-system and to ensure stronger partnership working and
less duplication of activity.
The first of the series of events to promote STEM graduates to SMEs to help them to
decarbonise has now taken place and we made some great connections with employers,
training providers and students.

Employment
A key focus of the Employment workstream is to provide Labour Market Intelligence and
careers resources that reflect local economic trends and shortages.
A subgroup focusing on Kickstart with DWP, and our local authorities continues to raise the
issue of the length of time it can take to make a placement. DWP have taken this on board
and is trailing “Quick Start” which defers some of the paperwork until the person being
supported is in work. Local partners have worked quickly to help circumvent some systemic
problems.
We set up an inclusive recruitment scheme in 2020 to offer more support to people made
redundant due to Covid-19. However, furlough has worked so effectively that the service has
effectively been in abeyance. We are now working with partners to ensure the service is fully
operational for the end of the furlough scheme.
Skills Advisory Panel
We are pleased to announce that DfE have confirmed funding for the delivery of the Skills
Advisory Panel for the current financial year. This work sustains the analytical capacity in
D2N2, resources the tools used for skills, and labour market planning and assessment. One
of the provisions in the funding agreement is that, if the region is successful in securing a
Local Skills Improvement Plan trailblazer, we will use that analytical capacity to support its
delivery.
4.

BUSINESS AND INNOVATION UPDATE

Growth Hub: Following a competitive tender process, Insight Works Ltd were appointed to
undertake the D2N2 Growth Hub Review and Summative Assessment. With only 12 months
remaining of the current ERDF project, an early priority is to shape options post-ERDF and
the Growth Executive Board will be meeting on 13 July, 2021 to consider with current
funding partners.
We continue to work closely with British Business Bank, ICAEW and the Growth Hub
intermediary network to identify interventions to improve the levels of business investment in
our SME base.
Work is now underway to develop a programme of support focusing on the following themes:
•
•
•

Awareness – developing an “Investment for Success” promotion campaign delivered
through the intermediary network and in partner agencies.
Ambition - educating against the ‘fear factor’ among small businesses to seek finance
and create a more positive culture of investment.
Access – engaging investors through building propositions, creating a market and
attracting the funders to D2N2.

Revenue funding has been allocated from the Growth Hub core budget and further discussions
will be held with partners and commercial sponsors to seek match funding. It is intended to
focus the pilot programme on a key growth sector, Medtech/life sciences.
The key focus of the Innovation theme group is to increase R&D investment; adoption of
new technologies; to support the diffusion of new ideas and products to our business base.
To this end a review of the group membership has been agreed to ensure we are well
positioned to consider the emerging Government place strategy for R&D.
Work has begun in partnership with Innovate UK and the three Universities on a proposed
D2N2 “Innovation Week” planned for December 2021. This will focus on SME engagement
and promoting best practice across our key sectors and include the twin themes of net zero
and industrial digitalisation.

The final draft of the D2N2 Internationalisation Strategy is now under review. The strategy
sets out a series of recommendations that aim to increase exporting levels across our region
by identifying a range of emerging markets that our businesses can explore further.
We are working with our B5 Local Group (Chamber, FSB, CBI, IOD and Make UK) and the
Growth Hub to map the current and planned business support offer around
decarbonisation. The aim is to simplify the journey for businesses to find the advice or
support they need by putting a ‘front door’ to all this support in one place on our websites.
5.

PLACE UPDATE

The new Low Carbon Growth Group met for the first time on 25 May,2021. This brings
together local authorities, the electricity, gas and telecoms providers, universities and major
businesses. Key first tasks agreed are to map current and future investment plans from
members and to pull together an investment portfolio of key sites across D2 and N2.
We’re also exploring with the Careers and Enterprise Company, the potential to have a
stronger low carbon focus and message through our Enterprise Adviser Network. We know
from recent research that we have a skills gap in low carbon, and if we do not inspire more
people to take up the range of jobs in the sector, the gap could be close to 60% by 2030.
The Rural Reference Group is continuing to scope a programme to support
decarbonisation of the rural economy. The first sector we’re focusing on is farming, working
with the NFU and Environment Agency we’re planning an event for local policy makers and
businesses to show how farming can contribute to Net Zero and join up local support and
policies.
6.

INCLUSION UPDATE

The Inclusion leads form each of the Advisory Boards and the Investment board will meet
quarterly with the Chairs of the advisory boards to ensure D2N2 is delivering its part towards
the ambition to have the biggest turnaround in social mobility in the region. Work newly
underway includes convening, with Public Health England, an East Midlands group to review
the inclusion elements in the LEPs’ strategies and delivery plans and to suggest areas that
need strengthening.
It’s worth also noting that amongst our latest ESIF calls there is the £4m “Well to Work”
scheme delivering employment support to unemployed people with Learning Difficulties,
mental health issues, substance misuse and other long-term health issues which will further
support the inclusion priorities in the strategy.
7.

MARKETING AND COMMUNICATIONS

We continue to collaborate with marketing and communications teams across the region to
maximise opportunities to highlight and champion key issues and positive news within the
region. We are pleased to report continued positive coverage across the region’s main local
media outlets and regional business news sites. A breakdown of media coverage, website,
social media and newsletter analytics is available on request.
To amplify the role of LEPs across the Midlands and in light of the LEP Review, the ME9
LEP Communications leads (led by D2N2) are working together to collaborate on
opportunities, including a joint campaign to highlight ME9 LEPs impact over the last ten
years. The target launch for the campaign is mid-July.
We are keen to increase our thought leadership articles to help bring to life some of the key
challenges and opportunities in the region and to raise the profile of the D2N2 LEP. Board

members are being invited to participate in some of these articles, and we would be grateful
for your contributions.
Sajeeda Rose
Chief Executive
7 July, 2021

D2N2 LOCAL ENTERPRISE PARTNERSHIP
BOARD REPORT
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TITLE:

Capital Programme Performance Update

1

Introduction

This paper provides an update on the performance of the D2N2 Capital Programme
since the Board meeting of the 17th of May 2021.
2

Recommendation

The Board are recommended to note the report and the contents provided.
3

Local Growth Fund (LGF)

3.1

Performance Update

We have come to the end of the Local Growth Fund programme between 2015-2021
and can confirm that the full allocation of funding was spent by the LEP and its
partners as well as the £1.8m overspend which has been factored in for programme
coverage.
With the final spend being confirmed at the end of March the LEP will now focus its
attention on the monitoring of these programmes alongside a thematic evaluation of
the projects which have been funded to date.
3.2

LGF project progress

The following progress updates have been merged by project theme:
Visitor Economy
-

-

Buxton Crescent – The new 80-bedroom hotel opened prior to the last national
lockdown and welcomed the first set of guests into the new facility. The facility
has since been closed to the public but is looking to reopen in line with national
guidelines, 106 of the committed 140 jobs for the project have been created to
date.
Silk Mill Museum of Making – The new visitor attraction in Derby City Centre has
now completed the renovation works and is due to open its doors to the public on
the 21st of May. Due to the current restrictions, Derby Museums intend to host a
full and larger scale opening event in September in line with the Derby Feste.

-

Nottingham Castle – Following the three years of works on the major overhaul of
the castle, the new and improved facilities are due to open to the public on the
21st of June subject to the continued easing of government restrictions.

Business Space
-

-

Vesuvius – The site is progressing well after the completion of the upfront
infrastructure works and has created 198 jobs. The next phase of development
started in January 2021 and includes the development of 46,000 ft² of industrial
floorspace.
Riverside Business Park – The project recorded its full spend in the last financial
year. The new bridge infrastructure has been completed and the first new central
unit on the site has been completed ready for occupation.

Housing Development
-

Castleward – The new school is nearing completion to align with the Section 106
conditions for the site and housing delivery continues progress on the site with 54
homes completed in line with the profile for delivery.
Becketwell – Funding is now secured for the residential element of Phase I and
work has commenced on site. In significant news, Grainger PLC have been
sourced to fund the new residential development as a leading national provider of
private rental schemes. In addition, ASM Global have been secured as the
operator for the new performance venue who are a leading provider.

Skills Projects
-

-

-

Nottingham City Hub – The new City Hub was opened to students following the
winter break after a minor delay in the build programme due to Covid. The works
on site had a minor delay due to the pandemic and students have now started to
use the facility.
Nursing and Allied Health Provision – Redevelopment of the first phase of the
construction programme has been completed allowing Nottingham Trent
University to start delivering educational provision on site. 20 new jobs have been
recorded for the development.
Automation and Robotics – All capital equipment has been delivered for the
centre and courses at West Nottinghamshire College have started using the new
technologies. 69 new learners have been reported for the last quarter.

Life Sciences
-

NTU (Nottingham Trent University) MTIF Centre – Both sites of the dual Medical
Technology and Innovation Facility have now opened at the NTU Clifton Campus
and Boots Enterprise Zone, respectively. The project has welcomed new
businesses into the facilities and will continue to promote the space for
prospective businesses in the sector. 18 jobs are now registered to the project
from the latest monitoring return and the project is progressing ahead of its output
schedule.

-

4.0

Medicity – Business space at the incubator units continues to be taken up and
the businesses utilising this are expanding their job numbers. Growth in these
fields has been positive since the project’s inception and over 350 jobs have
been created as a direct result of the LGF intervention.
Getting Building Fund - Progress Update

Following the last meeting of the Investment Board in June we have now approved 8
of the 10 projects in the Getting Building Fund allocation, this represents 84% of the
total funding allocation awarded in Summer 2020. We continue to monitor the
progress of the remaining projects yet to be approved to ensure their prompt delivery
and ability to use funding before March 31st, 2022.
Overall progress of the projects that have been approved so far is good, with
projects progressing to schedule and in line with the original spend profiles agreed at
the time of approval.

Briefing Note – July 2021
Introduction
1.

This briefing note provides progress updates on:
• The East Midlands Development Corporation Business Case
• The establishment of an Interim Vehicle, EM Dev Co Ltd

East Midlands Development Corporation Business Case
2.

The business case for a Locally Led, Urban Development Corporation (LLUDC) for the East
Midlands was formally submitted to MHCLG on 19 March 2021. Since then, strong
engagement has been maintained with Government. Dialogue continues with Ministers
and senior officials and detailed discussions are taking place with Government analysts.
The expert consultancy team of economists, who contributed to the business case, are
supporting the team of analysts, as they assess the business case.

Interim Vehicle - EM Dev Co Ltd
3.

The Interim Vehicle, EM Dev Co Ltd was formally incorporated in May 2021. This followed
the inaugural meeting of a new Oversight Authority bringing together Leaders from the
five local authority owners which met on the 20th April. The emergence of and initial focus
of EM DevCo Ltd is distinct from the wider East Midlands discussion now being taken forward
through the Alchemy Board, Chaired by Sir John Peace. That said, EM DevCo has been set up
in such a way as to be able to consider new members and sites over time.

4.

EM DevCo will continue to drive forward the proposition and lay the foundations for the
LLUDC, whilst the business case is assessed, and the Parliamentary processes navigated.
The Queens Speech 2021 included specific reference to reforming the framework for locally
led development corporations to ensure local areas have access to appropriate delivery vehicles
to support growth and regeneration.

5.

Activities for 2021/22 include corporate deliverable i.e. those affecting the entity such as
progressing the LLUDC business case, establishment of the company and stakeholder
engagement, through to development of a high-level plan affecting the sites. These will
be developed alongside further detail planning of the sites affected at Toton & Chetwynd,
Ratcliffe Power Station and East Midlands Airport Area. Further information will be
shared in future briefings as the plans develop.

6.

Richard Carr has been appointed as the Managing Director of EM Dev Co Ltd. This
appointment attracted significant media attention and positive coverage. This will now
be followed by the recruitment of the core team and six private sector Non-Executive
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Directors who will join the five already appointed Local Authority Directors on EM Dev Co
Board. One of the private sector Board members will Chair the independent led Board.
7.

EM DevCo will continue to co-ordinate several working groups set up to support the
delivery of the aspirations, including contributing data and expertise to the development
of the High-Level Plan. These include
• Connectivity
• Communications and Engagement
• Zero Carbon Futures
• Natural Capital Net Gains

Scheduled Governance Meetings
Alchemy Board Meetings
• 12th July 2021 - 14.30
• 26th October 2021 - 14:00
• 21st January 2022 - 11:00
EM Dev Co Ltd Oversight Authority:
• 8th October – 11:00
EM Dev Co Ltd Board meetings:
• 23rd July - 13:00
• 27th August - 13:00
• 22nd September - 11:00
• 20th October - 13:30
• 23rd November - 15:30
• 22nd December - 12:30
Further Information
If you require any further information, please contact Ken Harrison, Programme Director.
Ken.Harrison@nottscc.gov.uk
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